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TITLE I 
100 
THE AGREEMENT 
Statement of Facts 
This Agreement entered into by the TOWN OF CORTLANDT, New York, 
(hereinafter referred to as the "EMPLOYER") and LOCAL 456, 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS (hereinafter referred to 
as the "UNION") has as its purpose the promotion of harmonious relations between 
the Employer and the Union; the establishment of an equitable and peaceful 
procedure for the 
resolution of differences, and the establishment of rates of pay, hours of work and 
other conditions of employment. 
Pledge Against Discrimination and Coercion 
The provisions of this Agreement shall be applied equally to all Employees in the 
bargaining unit without discrimination as to age, sex and marital status, race, color 
creed, national origin, or political affiliation. The Union shall share equally with the 
Employer the responsibility for applying this provision of the Agreement. If a 
discrimination charge is first filed with a federal or state court or agency, it shall not 
be subject to the grievance and arbitration procedure. 
All references to Employees in this Agreement designate both sexes and wherever 
the male gender is used it shall be construed to include male and female Employees. 
The Employer agrees not to interfere with the rights of Employees to become 
members of the Union, and that there will be no discrimination, interference, 
restraint, or coercion by the Employer or an employer representative against any 
Employee because of Union membership or because of any Employee activity in an 
official capacity on behalf of the Union. 
101.4 The Union recognizes its responsibility as bargaining agent and agrees to represent 
all Employees in the bargaining unit without discrimination, interference, 
restraint or coercion. 
102 Savings Clause 
Should any title, section or portion thereof of this Agreement be held unlavdul and 
unenforceable by a court of competent jurisdiction, such decision of the court shall 
only apply to the specific title, section or portion thereof, directly specified in the 
decision upon the issuance of such a decision, the parties agree immediately to 
negotiate a substitute for the invalidated title, Section or portion thereof. 
103 Statutow Provision 
IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATIONS BY AMENDMENT OF 
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
104 Total Agreement 
Notwithstanding any Personnel Rules and Regulations, Local Law, or other laws 
that previously were in effect to the contrary, all the foregoing and succeeding 
provisions constitute the entire Agreement between the parties and shall supersede 
any and all such previous rules, regulations, and laws which are less beneficial to 
Employees and no verbal statement or other amendments, except an amendment 
mutually agreed upon between the Union and the Town, in writing annexed hereto 
designated as an amendment to this Agreement, shall supersede or vary the 
provisions herein. However, this clause will not supersede the rights set forth under 
Section 200 of this Agreement. 
105 Termination and Modification 
105.1 This Agreement shall be effective as of the 1 st day of January, 2003, and shall 
remain in full force and effect until December 3 1,2004. 
105.2 Any modification to this Agreement shall not become effective until the terms of the 
modifications are set forth in writing and signed by the Town and the Union. 
TITLE 2 MANAGEMENT RIGHTS 
200 General Provision 
200.1 a. The Union recognizes the right of the Employer to manage, but not in 
conflict with the terms and conditions of this Agreement, and the employer 
recognizes its responsibility to direct the work force so that the dignity of 
labor of the individual shall be protected. 
b. The Employer shall so administer its responsibilities as to be impartial and 
fair to all Employees. 
200.2 Except as limited by other provisions of this Agreement, all of the authority, rights 
and responsibilities possessed by the Town are retained by it including but not 
limited to the right to determine the facilities, method and means for the conduct of 
Town programs in accordance with the law. 
Strikes 
No strikes of any kind shall be caused or sanctioned by the Union during the term of 
this Agreement. 
TITLE 3 UNION RIGHTS 
Recognition 
300.1 The Employer recognizes the Union as the sole and exclusive bargaining agent for 
the purpose of establishing salaries/wages, hours, and other terms and conditions of 
employment and the administration of grievances arising thereunder for the term of 
this Agreement for all permanent full time and regular permanent part time 
Employees of the Employer within the Departments and Divisions of the Town of 
Cortlandt as set forth below in Section 300.2. 
300.2 The following titles shall be covered by this Agreement (hereinafter referred to as 
"Employees"): 
Bookkeeper, Program Coordinator, Youth Advocate, 
Recreation Supervisor, Deputy Director of Planning, Assistant Planner, 
Building Inspector, Court Clerk, Deputy Director of Code Enforcement 
Deputy Comptroller, Working Superintendent of Highways 
Deputy Town Clerk, Purchasing Director, Recreation Supervisor 11, Recreation 
Supervisor, Youth Service Coordinator, Senior Youth Aide, Environmental 
Monitor, Assistant Director of Technical Services, Open Space Coordinator and 
Distribution Superintendent, Senior Assistant Planner, Senior Recreation Leader, 
Senior Recreation Leader - Senior Citizens and Building, Grounds and Park Lands 
Manager. 
Excluded: All other Employees of the Town. 
Check off of Union Dues 
All Employees who are members of the Union and covered by this Agreement 
shall tender their membership dues to the Union by signing the authorization for 
Payroll Deduction of Union Dues on forms provided by the Union. 
a. The employer agrees to deduct Union Membership dues in accordance with 
the amount certified by the Union and any additional deduction for 
programs made available through the Union. 
b. All deductions shall be treated as one deduction entitled "Union Dues". 
c. Agency Shop: All present or future Employees of the Bargaining Unit as 
described under Section 300.1 and 300.2 of this Agreement who do not 
become members of the Union within thirty (30) days after their hiring date 
or the execution date of this Agreement, whichever comes first, shall be 
required to pay a Service Fee equivalent to the current Union Dues to Local 
456, I.B.T. as long as such Service Fee is consistent with the provisions of 
the laws of the State of New York. The Employer will be advised of the 
amount of the Fee and any subsequent charges in said Fee within ten (10) 
working days of their adoption. The Union represents that it maintains a 
refund procedure with respect to agency fee collections in conformity with 
the requirements of state and federal law. The Union shall provide a copy of 
same to the Employer within ten (10) days after the signing of this 
Agreement and shall provide the Employer with a copy of any changes it 
may make in such procedure within ten (10) days after the adoption of such 
change. 
d. The Union shall indemnify and hold the Employer harmless against any and 
all disputes, claims, liabilities, and costs, including but not limited to 
reasonable attorney fees, which may arise out of its collection of dues or 
agency (service) fees under this Agreement or the refhd procedure required 
by law. 
301.3 a. Payroll deduction of Union dues under the properly executed Authorization 
for Payroll Deduction of Union Dues Forms shall become effective at the 
time the form is signed by the Employee and shall be deducted by the next 
full pay period and monthly thereafter from the pay of the Employee. 
b. Payroll deductions for Service Fees shall be withheld from the Employees' 
wages each month by the Employer. 
301.4 The aggregate total of all such deductions (Union Dues and Service Fees), together 
with a list of changes in Union membership from whom Union Dues and/or Service 
Fees have been deducted shall be remitted by the Town to Local 456, 
I.B.T., 160 South Central Avenue, Elmsford, New York 10523, on or before the 
10th of each month. 
Any change in the amount of Union Dues to be deducted must be certified by the 
Union in writing and be forwarded to the Employer. 
Bulletin Boards 
The Employer agrees to provide adequate space on bulletin boards for the exclusive 
use of the Union to post notices and other Union information. Said bulletin boards 
shall be located at Employee work sites. 
No material should be posted which is inflammatory or critical to the Employer or 
any Town Officials. 
Access to Premises 
The Employer agrees on reasonable notice to permit representatives of the 
International Union, the Union Council, and the Local Union to enter the premises 
of the Employer during work hours for individual discussions and administration of 
the Agreement, provided such representation does not unduly interfere with the 
performance of duties assigned to the Employees. 
I ' ,  ' 0  
303.2 In addition, on reasonable notice to the Town, the Employer shall permit the use of 
Town facilities a the various work locations for explanation of Union sponsored 
insurance programs during working hours. appropriate representatives of the Union 
will be present. 
Aid to Other Unions 
The Employer agrees that it will not aid, promote or finance any other labor group 
or organization which purports to engage in collective bargaining on the part of 
the Employees covered under this Agreement and that the payroll deduction of dues 
for any such other organization shall not be permitted. 
305 Notification of New Emulovees 
305.1 The Employer agrees to notify the Union, in writing, of all new Employees covered 
by this Agreement, at the time of hire or appointment. Such notification shall 
include the Employee's job classification, work location and home address. 
305.2 The Employer shall furnish each Employee with the Westchester County Civil 
Service Specification for hisher job title. 
306 Union Activities On Emulover's Time and Premises 
Subject to approval of the Department Head or designee, which shall not be 
unreasonably withheld, the Employer agrees that during working hours on the 
Employer's premises and without loss of pay, the Chief Shop Steward or hisher 
designee shall be allowed to: 
1) Post Union notices; 
2) Transmit communications authorized by the Local Union or its 
officers to the Employer or the Employer's representatives; 
3) Consult with the Employer, or the Employer's representatives, or 
Union representatives concerning the enforcement of any provisions 
of this Agreement, provided such activity does not unduly interfere 
with the performance of duties assigned to the Employees. 
307 Contract Negotiations 
307.1 The Employer will give time off with no loss of pay for not more than three (3) 
members of the Union Contract Negotiating Committee to participate in contract 
negotiations if such meetings are held after 2:00 P.M. on work days. Negotiations 
scheduled prior to 2:00 P.M. on work days, if scheduled by the Town, shall be 
without loss of pay. 
307.2 No more than one (1) person from any one department shall be permitted time off 
with pay for negotiations during regular working hours. 
308 Union Leave 
308.1 The Chief Shop Steward and hisher designee shall be permitted to attend any 
function of the International Union, Council or other body to which it is affiliated, 
shall be granted the necessary time off without loss of either time or pay, provided 
that said time does not exceed an aggregate of three (3) work days per year, and that 
advance notification is given to the Employer in writing by the Union at least five 
(5) work days prior to such date the particular function is scheduled. A maximum 
of one (1) Employee from any department shall be allowed to be on Union time at 
any one time. 
308.2 Upon application by the Union in writing, the Town Board at its discretion, may 
grant additional days. 
309 WorkjSafety Rules 
309.1 The Employer agrees that new work rules or changes in existing work rules shall not 
become effective until they have been posted prominently on all appropriate bulletin 
boards for a period of five (5) consecutive work days and provided that said notice 
does not effect the smooth operation of the Town. Safety rules shall become 
effective immediately after posting, provided that the Union has been given prior 
notice of them. 
309.2 An unresolved complaint as to whether any new work rule is arbitrary and 
capricious, or any complaint involving discrimination in the application of new or 
changes in existing work rules, shall be resolved through the grievance procedure. 
It is not the intent of this clause to impede productivity. 
309.3 Work usually performed by Employees in the bargaining unit shall not be 
performed by other persons. 
309.4 An Employee who fails to comply with a workjsafety rule may be subject to 
discipline or discharge procedures. 
Lockouts 
No lockouts of Employees shall be instituted by the Employer during the term of 
this Agreement. 
TITLE 4 EMPLOYEES' RIGHTS 
400 Safety Enforcement 
a. No Employee shall be required to perform work that endangers himher or 
any other Employee's health or physical safety, or under conditions which 
are in violation of the health and safety rules of any local, state or federal 
health or safety rule. 
b. No Employee shall be required to drive a Town vehicle without a proper 
class license. 
c. No Employee will be required to operate a Town vehicle that will not meet 
minimum New York State Division of Motor Vehicle inspection standards. 
Disabled Employees 
The Employer shall make an effort to place Employees who become partially 
disabled on their present job to work which they are able to perform pursuant to the 
American's with Disability Act and/or other relevant statutes. 
Discipline and Discharge 
Section 1 : Those Employees whose term of office is defined by New York 
State Law may be discharged by the Town at the conclusion of their legislated 
term. If so discharged, those Employees shall be entitled to payment of all 
accumulated benefits due the Employee under the terms of this Agreement. In 
addition, payment of up to two-hundred forty (240) hours of accumulated 
compensatory time. 
Section 2: All Employees, including those Employees defined in Section 1 of 
this Article during the period of their statuary term, may only be disciplined and/or 
discharged for just cause. 
Section 3: In the event that there is a dispute between the Union and the Town 
as to the discipline andlor discharge of an Employee the matter shall be resolved 
pursuant to Level 3 of the Grievance Provisions set forth in this Agreement. 
Section 4: Employees, other than those Employees referenced in Section 1 of 
this Article, at the end of their legislative term if suspended without pay andlor 
terminated shall continue to receive health and dental benefits on themselves and 
their eligible dependents during the term of such suspension or termination until the 
completion of the appeals available to them pursuant to law. 
Section 5: Employees who are disciplined, suspended or terminated, including 
those Employees referenced to in Section 1 of this Article, shall within five (5) days 
of such suspension or termination, be entitled to written charges setting forth the 
specifics of the charges which led to their discipline, suspension or discharge. A 
copy of such charges and specifications shall be mailed to the Employee by certified 
mail, return receipt requested, at the Employees home address on file with the 
employer, with a copy to the Union at their business office at 160 South Central 
Avenue, Elmsford, New York 10523. 
Section 6: Within ten (10) days of receipt of the specifications and charges the 
Employee or the Union in hisher behalf, shall notify the Town Attorney that the 
Employee wishes to appeal the discipline imposed; such notification to the Town 
Attorney shall be sent by certified mail, return receipt. 
Section 7: Upon receipt of the notification of appeal the Town Attorney shall 
contact the Union to set a meeting to attempt to resolve the disciplinary matter. 
Such meeting shall be held within ten (10) days of the date on which the Town 
Attorney received the notice of appeal from the Employee or the Union. 
Section 8: The Employee, at any time during this procedure, may elect to be 
represented by a private attorney retained by the Employee. In the event that an 
Employee elects to retain a private attorney the private attorney retained by the 
Employee shall notify the Town and the Union by certified mail that helshe will 
represent the Employee in regards to the disciplinary matter. When the Employee is 
represented by a private attorney, the Town shall notify the Union of any meetings 
andlor hearings regarding the disciplinary matter and the Union is entitled to be 
present to protect the interests of the Union. 
Section 9: In the event that the disciplinary matter is not resolved at the prior 
proceeding (Section 7 of this Article) the matter shall be subject to arbitration 
starting at Level 3 of the Grievance Provisions set forth in this Agreement. 
Section 10: The parties agree that this Discipline and Discharge procedure is the 
exclusive remedy for appeal of disciplinary charges and is in lieu of Section 75 and 
76 of the New York State Civil Service Law. 
402.1 Reinstatement 
If in any case where an Employee has been suspended or terminated pending the 
outcome of arbitration proceeding, an arbitrator finds that such suspension or 
discharge was unwarranted or that the penalty was too severe, then the Employee 
shall receive all rights and conditions of employment as may be determined by the 
arbitrator. 
TITLE 5 GRIEVANCE PROVISIONS 
500 Grievance Procedure 
Any grievance or dispute which may arise between the parties in the application, 
meaning, or interpretation of this Agreement, shall be settled in the following 
manner: 
a. LEVEL 1: The Chief Shop Steward or other authorized officer of the 
Union, with or without the Employee, at the Union's discretion, shall 
submit the grievance or dispute to the Department Head in 
writing within twenty (20) work days of its occurrence, or twenty 
(20) work days from the date the Chief Shop Steward or an 
authorized official of the Union became aware of the grievance, 
helshe shall submit it in writing within twenty (20) working days of 
hisher knowledge of its occurrence. However, in no case shall the 
grievance be considered by the Town if it is older than sixty (60) 
calendar days of its occurrence. 
a. In those instances where the grievant is the Department Head 
the Town shall designate an alternate Town Administrator. 
(2) The Department Head or hisher designee shall respond in 
writing to the Chief Shop Steward or other authorized officer 
of the Union within twenty (20) work days. 
b. LEVEL 2: (1) If the grievance remains unadjusted, it shall be presented 
by the Chief Shop Steward or other Union official in 
writing to the Town Supervisor within ten (1 0) work days after the 
response of the Department Head is due. If a meeting is held with 
respect to the grievance, only the above parties will be present, with 
the exception of the Union Delegate or hisher designee who may 
also be present. 
(2) The Town Supervisor or hisher designee shall within twenty 
(20) work days of such meeting set forth an answer in writing to 
the Chief Shop Steward with a copy to the Union Delegate at 160 
South Central Avenue. Elmsford, New York 10523. 
(3) If the grievance is still unsettled either party may, within 
thirty (30) days after the reply of the Town Supervisor or hisher 
designee is due by written notice to the other, request arbitration. 
501 Arbitration 
LEVEL 3 
501.1 a. The arbitration proceedings shall be conducted by an arbitrator to be 
selected by.the Employer and the Union. 
b. In the event that the parties are unable to agree on an arbitrator within 
twenty (20) days the unresolved dispute will be submitted to the New York 
State Public Employment Relations Board pursuant to P.E.R.B. Rules and 
Procedures for Voluntary Arbitration. 
501.2 The decision of the arbitrator shall be final and binding on the parties. The 
arbitrator shall be requested to issue hisher decision within thirty (30) days after 
the conclusion of testimony and argument. 
501.3 No arbitrator fhctioning under this step of the grievance procedure shall have any 
power to amend, modify or delete any provisions of this Agreement. 
501.4 Expenses for the arbitrator's services shall be borne equally by the Employer and the 
Union. 
If either party desires a verbatim record of the proceeding, it may cause such a 
record to be made, providing it pays for the record and makes copies available 
without charge to the other party and to the arbitrator. 
Matters Relevant to Grievance Procedures 
The time limits to the grievance procedure may be extended by mutual agreement in 
writing. 
Any step of the grievance procedure andlor time limits may be bypassed by mutual 
agreement, in writing. 
Chief Shop Steward and Grievance Committee 
a. An Employee selected by the Union to act as Union representative shall be 
known as the "Chief Shop Steward". 
b. The name of the Chief Shop Steward and Union representative(s) who may 
represent the Employees shall be certified in writing to the Employer by the 
Union, and the individuals so certified shall constitute the Union Grievance 
Committee. 
Any Grievance Committee meetings with the Employer, shall be during normal 
working hours, on the Employer's premises, and without loss of time or pay to the 
Chief Shop Steward and Employee(s) involved in the grievance. 
The Chief Shop Steward, the Union Delegate, and the Union attorney (or their 
designee(s)) shall represent the members of the bargaining unit. 
Processing Grievances During Working Hours 
a. After notice to the Department Head, the Chief Shop Steward shall be 
permitted reasonable periods of time to investigate and process grievances 
during working hours without loss of pay. 
b. Every effort should be made not to interfere with operation of Town 
facilities. 
TITLE 6 SENIORITY 
600 Definitions 
Seniority means any Employee's length of continuous service with the Employer 
since hisher last date of hire. A permanent part-time Employee who becomes full 
time shall be credited with the appropriate pro-rata share of seniority based on 
hisher continuous part-time work prior to hisher full-time appointment. Such 
credit shall be made retroactively for all current full time Employees. 
Probation Period 
a. All newly hired Employees shall be considered as probationary Employees 
for the first three (3) months of their employment. 
b. When an Employee completes hisher probationary period, helshe shall be 
entered on the seniority list retroactive to hisher date of hire. 
c. There shall be no seniority among probationary Employees; however, 
probationary Employees shall receive all economic benefits afforded to all 
regular Employees. 
d. Probationary Employees will accrue sick and vacation time but there will be 
no entitlement on their part to use said time until after their probationary 
period terminates. In the event that a probationary Employee is terminated 
during or at the end of their probationary period no accrued benefits shall be 
paid. 
601.2 The Union shall represent all probationary Employees for the purpose of collective 
bargaining in respect to wageslsalaries and fringe benefits as set forth in this 
Agreement. 
Seniority Lists 
On July 1st of each year, the Employer will provide the Union with a listing of all 
bargaining unit members and their date of hire. 
603 Breaks in Continuous Service 
603.1 An Employee's continuous service record shall be broken by voluntary resignation, 
discharge for just cause, and retirement. 
603.2. a. If an Employee is rehired to work hisher former position, class and title, or 
similar position, within one (1) year, the break in continuous service shall be 
removed from hisher record. 
b. All voluntary leaves of absence and voluntary resignations will result in a 
reduction of seniority equal to the length of that leave except for child care 
leave of up to one (1) year following the birth or adoption of a child and 
leave granted pursuant to the Family Leave Act. Board resolutions granting 
the leaves of absence will clearly specify the nature of such leaves and the 
applicability of this section. 
TITLE 7 WORK FORCE CHANGES 
700 Promotion and Filling of Vacancies 
700.1 Exempt and Non-Competitive Class 
a. The term promotion means the advancement of an Employee to a higher 
paying position or the reassignment of an Employee to a higher paying 
position. 
b. Whenever an opportunity for promotion occurs or a job opening occurs in 
other than a temporary situation in any existing job classification, or as a 
result of the development or establishment of a new job classification, a 
notice of such opening shall be posted on all bulletin boards, stating the job 
classification, rate of pay, and the nature of the job requirements in 
order to qualify. Eligibility for applying for such position shall be as 
follows: 
1. Request and Resume - within ten (10) work days of such posting a 
written request for transfer in writing, including a resume, must be 
submitted to the Town Supervisor. The request shall be effective for 
a period of six (6) months. 
2. Such posting will be posted in all Town departments for a period of 
ten (10) work days. Employees within the department where the 
opening exists will be the first to be considered. If the job is not 
filled from within the Department, then those Employees holding 
positions of equal or higher classification shall first be considered, 
then all other Employees. 
3. During the aforesaid period, Employees who wish to apply, 
including those Employees on layoff, may do so. 
4. The Employer shall fill such openings or vacancies, fiom among 
those Employees who have applied, who meet the standards of the 
job requirement, except that if there is more than one (1) Employee 
who is qualified for the job, then such position shall be filled by 
selecting fiom among the three (3) most senior Employees. 
5 .  Any Employee selected in accordance with the procedure set forth 
above shall undergo a trial period of a minimum of thirty (30) days, 
but not to exceed sixty (60) days. 
6.  If it is found that such Employee does not meet the requirements or 
responsibilities of the position to which helshe has been selected 
during the trial period, then such Employee shall be restored to 
hisher former position. 
Com~etitive Classifications 
Whenever a job opening occurs in Competitive Civil Service job classifications, the 
normal procedure for the selection of candidates from an appropriate Civil Service 
Eligibility List shall apply, except: 
1) That candidates of an established promotional list shall be given preference 
before any other considerations are made; 
2) That selections from the promotional list shall be made until the entire list of 
names is exhausted before any consideration may be given to the names 
appearing on any other list that may be in effect; 
3) That upon the exhaustion of the entire list of names appearing on a 
promotional eligibility list and upon the absence of any other established 
Civil Service Eligibility List, selection of Employees for provisional 
appointments to such job openings shall be made in accordance with the 
Westchester County Personnel Rules and Regulations. 
70 1 Temporary Job Openings 
701.1 Temporary job openings are defined as job vacancies that may periodically develop 
in any job classification because of illness, vacation, or leave of absence or for any 
other reason. 
701.2 Employees assigned to temporary job openings shall be paid the wage rate 
established for the job or their own wage rate, whichever is higher. Time off 
(holidays, vacation, etc.) shall be compensated at the higher rate. 
701.3 Transfers 
a. Employees desiring to transfer to other jobs shall submit an application in 
writing, including a resume, to their immediate Supervisor and the Town 
Supervisor. Such request for transfer shall be valid for six (6) months from 
the date the request was submitted. 
b. The application shall state the reason for the requested transfer. 
Employees requesting transfer shall be transferred to equal or lower paying 
classifications if a vacancy exists and if the Department Head for the 
department into which transfer is sought approves the transfer. In reviewing 
applications for transfer, the Department Head shall consider the Employee's 
qualifications and abilities. If within no less than thirty (30) days and not 
more than sixty (60) days of the transfer, the Department Head determines 
that the Employee does not meet the requirements or responsibilities of the 
position to which helshe has been transferred, the Employee shall be 
restored to hisher former position. This clause shall prevail only for the 
purposes of Section 700.1. The Employee's seniority, 
as far as the new department shall be measured by hisher date of transfer 
for a period of one (1) year after which hisher fill Town seniority will 
prevail. 
c. Where an Employee is subject to an involuntary transfer, the Employer shall 
give written notice of such transfer or relocation to the Employee within 
twenty (20) work days prior to such proposed effective date, with a copy 
going to the Chief Shop Steward or hisher designee and to the Union. Said 
transfer will not be discriminatory. 
d. An Employee will not be transferred involuntarily more than two (2) times 
during the Employee's period of employment with the Town, unless they 
agreed to be transferred on a voluntary basis. 
e. Any dispute concerning an involuntary transfer will be handled starting at 
Step 2 of the Grievance procedure. 
f. Any Involuntary transfer made prior to May 4, 1995 will not be included for 
the purposes of subdivision "DM. 
Reorganization 
The parties, in anticipation of the reorganization being considered by the 
Town, agree that in the event that there is established new job titles, job 
titles are eliminated, work duties and/or responsibilities of present titles are 
altered, the parties agree to meet within thirty (30) days to negotiate as to 
the impact of such changes andlor reorganization titles 
TITLE 8 HOURS OF WORK 
800 Work Day and Work Week 
A. The normal work day shall be eight (8) hours per day which includes a 
forty-five (45) minute paid meal period. 
B. The normal work week shall be forty (40) hours per week Monday through 
Friday. 
C. The normal work day and work week as set forth above in "A" and "B" shall 
be flexible as in the past, to allow the Employees work day and work week 
to provide services to the Town commensurate to their workload and job 
duties. 
800.1 Town Offices, Public Access 
Except by pre-scheduled appointment. Town offices shall be only open to 
the public for the period that A.F.S.C.M.E. employees are working. 
801.1 Overtime, Except Parks and Recreation 
A. It is the intention of the parties that Employees, except the Working 
Superintendent of Highways and those Employees who work in the Parks 
and Recreation Department, who work in excess of their normal work day 
andlor work week be compensated. This shall be attained by the Employees 
accumulation of compensatory time and limited cash payment for overtime 
worked. The Working Superintendent of Highways shall be paid in cash, at 
the overtime rate, for all emergency overtime worked. Non-emergency 
overtime worked by the Working Highway Superintendent shall be subject 
to the provisions of 801.1 and 800.2 of this agreement. 
B. It is requested that Employees adjust the starting time, meal period, and 
ending time of their work day as well as their work week to minimize the 
amount of overtime worked. For the purpose of adjustment of work day and 
work week Employees are to consider Sunday through Saturday as a work 
week. During that work week Employees are entitled to not less than two 
(2) consecutive days off and any time worked in excess of eight (8) hours in 
the work day andlor forty (40) hours in the work week shall be compensated 
in the form of compensatory time. Such compensatory time shall be earned 
at the rate of one and one-half (1 - 112) hours of compensatory time for each 
hour of overtime worked. Overtime of less than one (1) hour shall be 
computed by the same formula. Employees accumulation of compensatory 
time shall be limited to three hundred eighty (380) hours at any given time 
during the fiscal year 2003. Effective January 1,2004, the maximum 
accumulation of compensatory time shall be three hundred forty (340) hours 
at any given time. All overtime in excess of the maximum set forth above, 
must be paid in cash. 
C .  Employees who, on December 3 1, 2002 or December 3 1, 2003 have 
accumulated more compensatory time allowed on January 1, 2003 or 
January 1, 2004 shall be paid in cash, at the rate in effect on December 3 1 of 
that year, for all compensatory time due to reduce the employee's 
compensatory time bank to two hundred (200) hours. Payment shall be 
made by separate check, prior to February 28"'. Receipt of this payment 
shall not exclude the employee from requesting payment pursuant to "D" of 
this Article. 
D. Employees are requested to utilize their accumulated compensatory time at 
times that are convenient to 'the employer and are approved by the 
Department Head. The approval of the Department Head shall not be 
arbitrarily withheld. In those instances where the Employee is the 
Department Head and is in the bargaining unit, the Town Supervisor shall 
be considered as the Department Head for the approval of the taking of 
compensatory time. 
E. On or about July 15 of each year Employees shall be paid in cash for up to 
eighty (80) hours of their accumulated compensatory time. Payment shall 
be made at the rate of pay due the Employee on June 30 of the year payment 
is made. The balance of the Employees compensatory time shall remain and 
shall be available for the Employee's use pursuant to "C" of this Article or 
cash payment pursuant to "E" of this Article. 
F. Effective January 1, 2003, upon separation from Town service an Employee 
shall be paid in cash, by separate check for up to three hundred eighty (380) 
hours of accumulated compensatory time due the Employee. Effective 
January 1,  2004 the maximum payment shall be for three hundred forty 
(340) hours. The balance, if any, of accumulated compensatory time due the 
Employee shall be lost. 
G. Employees when requesting to use accumulated compensatory time are not 
required to give a reason for such request. 
H. Employees, upon request, may use all or any portion of their accumulated 
compensatory time to extend or reimburse annual sick leave and/or 
catastrophic sick leave. Accumulated compensatory time may be used to 
extend annual vacation if approved by the Town Supervisor. Such request 
by the Employee shall be made to the Town Supervisor in writing not less 
than thirty (30) days prior to the extended vacation requested. 
Flex-Time 
A. Flex-time is defined as time worked by Employees, except Employees of the 
Parks and Recreation Department, to perform the duties of their position 
which, a s  in the past, can be accomplished by adjustment of their normal 
work day and/or work week. Flex-time, when possible, shall be 
accomplished by adjustment of the Employee's starting time, quitting time, 
meal period andlor days. (i.e., flex schedules worked in the past by 
Department Heads and Board Clerk attendance at regularly scheduled 
meetings of the Assessment Board, the Electric Board, Planning Board, 
Plumbing Board, P.R.C. Advisory Board, Sewer and Water Acquisition 
Committee, Zoning Board of Appeals, Town Board Meetings, and Town 
Board Work Sessions. Members of the bargaining unit may be required to 
attend a limited number of the board meetings cited as examples when the 
Department Head is not available for good and sufficient reason. In those 
instances where the bargaining unit member is the Department Head or 
Board Clerk, the Town Supervisor and Town Board shall make reasonable 
effort to keep the Department Head or Board Clerk required appearances to 
a minimum). Flex-time, if unused by the Employee, shall be added to the 
Employee's accumulated compensatory time, at overtime rate or paid in cash 
at overtime rate if the Employee's compensatory time bank would exceed 
the maximum accumulation of compensatory time set forth in this 
Agreement. 
B. Effective January 1, 2003, upon three (3) work days prior notice by the 
employee's Department Head, an employee may be directed to attend a 
meeting and utilize flex time (within twenty-five (25) work days), for time 
spent at such meeting. If the employee's attendance is required at that 
meeting past 1 1 :00 P.M., such time after 11 :00 P.M. shall be credited to the 
employee in compensatory time or be used as flex time at the option of the 
employee. This provision shall be available to the Department Head a 
maximum of one (1) time per month. In the event that the Department Head 
fails to give three (3) working prior days notice this provision shall not be 
applicable. 
800.3 Overtime: Parks and Recreation Department 
A. Employees of the Parks and Recreation Department are entitled to overtime 
if they work over twelve (12) hours in any workday, fifty six (56) hours in a 
workweek or more than one thousand fort (1040) hows in a six (6) month 
period, which overtime has not been previously paid for exceeding the daily 
and weekly maximum set forth herein. 
B. Payment for overtime shall be at time and one-half (1-112) the Employees 
normal rate of pay. 
C .  The twenty-six (26) week period set forth in "A" shall be from January 1 to 
June 30 of each year and from July 1 to December 31 of each year. The 
workday shall be from 12:001 A.M. to 11599 P.M. and the workweek shall 
be from 12:001 A.M. on Monday to 1 1599 on Sunday. 
D. Payment for overtime for exceeding the maximum daily or weekly hours as 
set forth in "A" above, shall be in cash and shall be paid not later than the 
second paycheck after the overtime was worked. 
E. Employees who work in excess of one thousand forty (1 040) in the defined 
six (6)  month period shall be compensated at time and one-half +(I - 112) rate 
for all time worked in excess of one thousand forty (1040) hours, less any 
payment for overtime work by the Employee as set forth in "DM above. 
F. Employees may elect to receive compensatory time in lieu of cash payment 
for overtime worked. Effective January 1,2003, accumulated compensatory 
time may not exceed three hundred eighty (380) hours at any given time. 
Effective January 1, 2004 , the maximum accumulated compensatory time 
shall be three hundred forty (340) hours, at any given time. Compensatory 
time which exceeds maximum accumulation shall be paid pursuant to 80 1.1, 
D of this Agreement. 
G. Employees are requested to utilize their accumulated compensatory time as 
time off, at times that are convenient to the employer and are approved by 
the Department Head. The approval of the Department Head shall not be 
arbitrarily withheld. 
H. On or about July 15 of each year Employees shall be paid in cash for up to 
eighty (80) hours of their accumulated compensatory time. Payment shall 
be made at the rate of pay due the Employee on June 30 of the year payment 
is made. The balance of the Employees compensatory time shall remain and 
shall be available for the Employee's use pursuant to "G" of this Article or 
cash payment pursuant to "I" of this Article. 
I. Effective January 1, 2003, upon separation from Town service an Employee 
shall be paid in cash, by separate check for up to three hundred eighty (380) 
hours of accumulated compensatory time due the Employee. Effective 
January 1, 2004, a maximum of three hundred forty (340) hours of 
accumulated compensatory time shall be paid in cash upon separation. 
J. Employees, when requesting to use accumulated compensatory time, are not 
required to give a reason for such request. 
K. Employees, upon request, may use all or any portion of their accumulated 
compensatory time to extend or reimburse annual sick leave andfor 
catastrophic sick leave. Accumulated compensatory time may be used to 
extend annual vacation if approved by the Town Supervisor. Such request 
by the Employee shall be made to the Town Supervisor in writing not less 
than thirty (30) days prior to the extended vacation requested. 
Work Report 
In the event of a transportation breakdown or acts of God, an Employee's failure to 
report for work will be excused, and helshe shall suffer no loss of time or pay. 
Pertinent Definitions 
Permanent Part-Time Employee 
a. Permanent part-time Employees who work on a regular basis, twenty (20) 
hours or more each week, shall be entitled to receive all benefits provided to 
all full-time Employees covered by this Agreement. 
b. Permanent Part-time Employees shall not be used by the Town to replace 
Full-time Employees on a permanent basis. 
Temporary Employee 
a. Any temporary Employee who works for the Town will be made a 
permanent Employee of the Town if they work one hundred twenty (120) 
work days, no matter how many hours they work per day, within a given 
year within a department. Such position shall be created by the Town and 
filed pursuant to this agreement or Civil Service Law if the position is a 
competitive position. 
b. Temporary Employees shall receive the same rate of pay as the starting 
salary of Employees within the same title. 
TITLE 9 COMPENSATION 
900 Wanes and Salaries 
900.1 Employees shall be compensated in accordance with the wage schedule established 
in negotiations effective January 1, 2003 and January 1, 2004 as set forth in 
Appendix "A" attached hereto. Rates of pay for all titles covered under this contract 
are as set forth in Appendix "A" of this Agreement. 
900.2 Rates of pay are based on years of service with the Town in the Employee's 
classification. 
A. Bonus Salary 
lJ Effective January 1, 1999, the bargaining unit member(s) assigned as Drug 
Free Workplace Counselor shall, in addition to their annual salary as set 
forth in Appendix "A" attached to this agreement, be entitled to an 
additional $2,500.00 per year in annual salary. 
2) Effective January 1, 2003, the employees holding the titles of Deputy 
Director of Code Enforcement shall, included in the salary as reflected in 
Appendix "A", be entitled an additional Four Thousand ($4,000.00) Dollars 
per year for attending a maximum of fourteen (14) meetings per fiscal year 
of the Zoning Board. If any of the fourteen (14) meetings covered by this 
section require hisher attendance past 11:OO P.M., helshe shall be credited 
with compensatory time for attendance after 11:OO P.M. Any meetings 
above the 14 meetings covered by this section shall be computed as 
Compensatory Time. 
3) The employee holding the title of Senior Assistant Planner shall , in addition 
to the annual salary set forth in Appendix "A", shall be entitled to an 
additional Four Thousand ($4,000.00) Dollars in annual salary for 
attendance of up to fourteen (14) meetings of the Planning Board. This 
additional annual salary shall be to compensate the Senior Assistant Planner 
for hisher attendance at up to fourteen (14) meetings per fiscal year of the 
Planning Board, helshe shall receive no other enumeration for attendance at 
those up to fourteen (14) meetings per fiscal year of the Planning Board 
andlor Committee Board, except if such meeting requires hisher attendance 
past 11:OO P.M. helshe shall be credited with compensatory time for 
attendance after 1 1 :00 P.M. 
4) a. Effective January 1, 2003, the employee holding the title Deputy 
Director of Planning shall be entitled to Four Thoursand ($4,000.00) Dollars 
per year which is included in the annual salary set forth in Appendix "A" for 
attendance at up fourteen (14) meetings per fiscal year for attending fourteen 
(14) meetings of the Planning Board. 
b. Effective January 1, 2003, in addition to 900.2 4) a., the employee 
holding the title of Deputy Director of Planning shall receive an additional 
Four Thousand ($4,000.00) Dollars per fiscal year in additional salary over 
the salary set forth in Appendix "A", for attendance at up to fourteen (14) 
additional meetings of any kind in that fiscal year. If the Employee attends 
any meetings that exceed an 11:OO P.M. attendance by the employee, such 
time after 11 :00 P.M.. shall paid in compensatory time. 
c. Any meetings above the twenty-eight (28) meetings as set forth in 
"a" and "b" of this subsection "4" shall be compensated in compensatory 
time at overtime rate. 
5.  Effective January 1, 2003, the employee holding the title of Purchasing 
Director shall, included in the salary as reflected in Appendix "A", be 
entitled to Four Thousand Dollars ($4,000.00) Dollars per year for hisher 
work assigned by Local Law 1 of 2202 for coordination of Townwide 
technological implementation and maintenance. 
6. Effective January 1, 2003, the employee holding the title of Deputy 
Comptroller shall, included in the salary as reflected in Appendix "A", be 
entitled to Four Thousand ($4,000.00) Dollars for hisher implementation of 
GASB Statement 34. 
Change Appendix "A" - Assistant Recreation Supervisor should be Grade 
12T, Step 3 not Grade 13T, Step 3. Also make sure to correct (2) at the 
bottom of page 46. 
Employees shall be entitled to an increment increase in wages on January 1, 
if hired between January 1 and July 1 ; if hired after July 1, annual increment 
shall be due them on the 2nd January 1 following their employment and 
each January 1 thereafter. Employees shall reach top wages for their titles in 
five (5) increments. 
Longevity 
Longevity payments shall be made to all eligible Employees in accordance with the 
schedule set forth below and shall be in a lump sum payment, by separate check, 
annually in the second full pay period of July of each year. Entitlement shall be 
based on years of service with the Town. 
Longevity Payment Schedule 
Completed Years of Effective 1/1/03 Effective 111 104 
Service With the Town Annual Payment Annual Payment 
5 $1,100.00 $1,100.00 
10 $1,600.00 $1,600.00 
15 $2,100.00 $2,100.00 
20 $2,600.00 $2,600.00 
Employees leaving the service of the employer for any non-disciplinary reason shall 
be entitled to a pro-rated share of Longevity earned from their prior anniversary date 
to date of termination. 
Personal Car Use Allowance 
Employees who use their personal motor vehicle on Town business, with their 
Department Head or hisher designee's prior approval will be reimbursed at the rate 
promulgated by the Town Board for all Town Employees and will be covered by the 
Town for damage that occurs to their personal vehicle or any injury or damage 
which occurs which would otherwise would be covered by the Employee's 
insurance on their private vehicle. 
Professional Fees 
The Employer shall reimburse Employees for any and all out of pocket expenses 
required for professional registration and/or certification when such is requested by 
the Town and such requested registration and/or certification is not required as a 
basic qualification of employment in their title. 
TITLE 10 LEAVE ALLOWANCES 
1000 Bereavement Leave 
A leave with pay not to exceed five (5) consecutive work days shall be granted to an 
Employee requesting same in the event of death of the Employee's father, mother, 
brother, sister, spouse, child, mother-in-law, father-in-law, or grandchild. A leave 
with pay not to exceed three (3) consecutive work days shall be granted for the 
death of the Employee's grandparent and not to exceed two (2) days for the death of 
the Employee's spouse's grandparent, unless the grandparent or 
grandparent-in-law lived in the same domicile with the Employee, in which case 
five (5) days leave shall be granted. 
1001 Personal Leave 
1001.2 Entitlement 
a. Effective January 1, 2003, each Employee in the bargaining unit shall be 
entitled to four (4) days personal leave during each calendar year. 
b. Written requests for personal leave shall be filed a minimum of twenty-four 
(24) hours in advance; however, in emergency situations, the Town must 
only be contacted at the beginning of the personal leave time. 
c. Failure to follow the proper notification procedure will result in loss of pay 
for the time involved. 
d. Denial of personal leave time shall be subject to review by the Town 
Supervisor and subject to the grievance procedure set forth in this 
Agreement. 
1001.2 Unused 
Unused personal leave shall be added to an Employee's vacation for the next year at 
the end of each calendar year. 
1002 Sick Leave 
A. Effective January 1, 1996, the current accumulated unused sick leave bank of 
Employees shall be frozen at the number (100%) of accumulated unused sick leave 
days due the Employee on December 3 1,1995. 
B. During the month of February in the years 1996 and 1997, Employees may elect to 
receive payment for up to eighty (80) hours of sick leave accumulated prior to 
January 1, 1996. Such payment shall be made by separate check at the rate of pay in 
effect for the Employee on December 3 1 for the February payment. 
C .  Effective January 1, 1998, Employees may elect to receive cash payment, by 
separate check, for up to forty (40) hours of sick leave accumulated prior to January 
1, 1996. Such payment shall be made in February of each year and paid at the rate 
of pay due the Employee on December 3 1. 
D. In the event of the separation from Town service of an Employee prior to full 
payment of unused accumulated sick leave entitlement, such Employee shall be 
entitled to payment of the balance on the Employee's last date of employment with 
the Town. In the event that the separation from Town service is caused by the death 
of the Employee, the Employee's heirs or estate, as the case may be, shall be entitled 
to the payment. Payment shall be made at the rate of pay due the Employee on the 
date of separation. 
E. Effective January 1, 1996, Employees shall be entitled to ten (10) work days sick 
leave per year, credited to Employees on January 1 of each year. Unused annual 
sick leave may be accumulated by the Employee to a maximum of twenty (20) days 
not including the current years entitlement. 
(1) When an Employee has attained a sick leave accumulation of twenty (20) 
days, the Employee shall receive cash payment for all or any portion of 
unused sick leave credits which were credited to himher January 1 of the 
prior year at the rate of pay due the Employee on December 3 1 of the year 
that the Employee earned the sick leave. 
F. Effective January 1, 1996 any Employee who suffers an illness or injury which 
results in the Employee being absent for five (5) consecutive work days shall be 
deemed to have suffered a catastrophic illness or injury. In the event that an 
Employee suffers such catastrophic illness or injury such Employee shall be 
entitled to up to two hundred sixty (260) days of catastrophic illness or injury leave 
with full pay and benefits during their tenure as a member of the bargaining unit. 
(1) On July 1 and December 1 of each year an Employee may elect to add to 
hisher allowable catastrophic leave a maximum of five (5) days to be 
deducted from the Employee's accumulated compensatory time, but in no 
event shall the Employee's catastrophic leave bank exceed two hundred sixty 
(260) days. 
(2) In the event the Union and the Town are in dispute as to "catastrophic illness 
or injury" the matter shall be resolved through the Grievance and Arbitration 
Procedure set forth in this Agreement. 
G. Employees who suffer a job related illness or injury shall not suffer a loss of annual 
sick leave entitlement nor catastrophic illness or injury entitlement provided the 
Town receives reimbursement for the absence from the Town's Workers' 
Compensation carrier or its equivalent. 
H. In the event that an Employee hired prior to January 1, 1996 suffers an illness or 
injury and has a balance of sick leave earned prior to January 1, 1996 due them and 
has utilized all hisher catastrophic leave due, such Employee may utilize sick leave 
earned prior to January 1, 1996. 
Holiday Leave 
1003.1 Holidays 
The following days shall be paid holidays and will be paid no matter on what day 
they fall, except holidays that fall on weekends; in such case when a holiday falls 
on a Saturday, the preceding Friday shall be observed as the holiday, and when 
such holiday falls on a Sunday, the succeeding Monday shall be observed as the 
holiday: 
One-half (1 12) day New Year's Eve General Election Day 
New Year's Day Veteran's Day 
Martin Luther King Day Thanksgiving Day 
Presidents' Day Day after Thanksgiving 
Good Friday One-half (1 12) day Christmas Eve 
Memorial Day Christmas Day 
Independence Day Columbus Day 
Labor Day 
1003.2 Eligibility Requirements 
a. Employees shall be eligible for holiday pay under the following conditions: 
1) The Employee would have been scheduled to work on such day if it had not 
been observed as a holiday unless the Employee is on a scheduled day off, 
vacation, or paid sick leave; and 
2) The Employee worked hisher last scheduled work day prior to the holiday 
unless helshe is excused by the Employer, or helshe is absent for any 
reasonable purpose on that day. 
3) The Employer and the Union shall mutually agree upon reasonable 
purpose, in each case. 
4) If a holiday is observed on an Employee's scheduled day off or during 
hisher vacation or an Employee works not in hisher regular work schedule 
helshe shall be given a day in lieu of that day. 
Vacation Leave 
a. The following paid vacations shall be granted to all full-time and permanent 
part-time Employees: 
TABLE 1004a - VACATION LEAVE SCHEDULE 
Completed Continuous Vacation Period 
Service (years) (in work days) 
1 10 
5 15 
10 20 
16 2 1 
17 22 
18 23 
19 24 
20 25 
2 1 26 
Vacations shall be taken on a seniority basis subject to the needs of the 
Town. 
Vacations can be accumulated for three (3) years. No Employee will have 
more than three (3) years worth of current vacation on the books at any time. 
Vacation pay will be paid in advance if advance notice is given not less than 
two (2) weeks prior to scheduled vacation. 
Vacation requests shall be submitted to the Department Head at least two (2) 
weeks prior to the requested vacation. Such requests will not be 
unreasonably denied. Notification of approval shall be given within two (2) 
days of individual request. 
Employees leaving the service of the Town for any reason shall be entitled 
to a prorated share of vacation earned from their prior anniversary date to 
date of termination, plus any vacation accumulated. 
g. Employees with departmental approval may draw vacation time in advance 
of their anniversary date, in no way can this exceed vacation time to be 
earned as of the next anniversary date. If the Employee terminates 
employment prior to hisher anniversary, any unearned vacation previously 
taken will be a deduction from any money due the Employee as of the date 
of separation. 
h. Employees on vacation leave shall not be permitted to perform work for the 
Town unless under written permission of the Department head and/or the 
Town Supervisor. 
Child Care Leave 
a. An Employee unable to perform the duties of her job due to disability 
incident to pregnancy or childbirth shall be entitled to use paid leave time 
for the period of such disability or illness, as any other Employee who is 
unable to work due to disability or illness, including sick leave, holiday 
time, personal leave and supplementary leave, and to use any or all leave as 
she has previously accumulated. The Town reserves the right to request 
appropriate medical evidence of the duration of any Employee's disability. 
b. Child care leave of up to two (2) years without pay for care of a newborn or 
newly adopted child shall be granted to an Employee upon written 
application at least one (1) month prior to the intended commencement of 
the leave. During this up to two (2) year unpaid leave, the Town shall make 
available to the Employee participation in the Town's health and/or dental 
plan, the cost to be hlly paid by the Employee. 
c. Employees, in addition to "a" and "b" above, shall be entitled to leave 
pursuant to the Family Leave Act. 
General Leave (From Westchester County Civil Service Rules) 
Any Employee who is temporarily physically or mentally unable to perform hisher 
duties or who desires to engage in a course of study intended to increase hisher 
usefulness to the service, or who, for any reason considered good by the Town 
Board, desires to secure a leave of absence from hisher regular duties may be 
granted a leave of absence without pay for a period not exceed one (1) year. Such 
leave of absence without pay shall be reported to the Westchester County Personnel 
Officer in the form prescribed by them. Where a leave of absence without pay has 
been granted for a period which aggregates one (1) year, a further leave of absence 
without pay shall not be granted unless the Employee returns to hisher position and 
serves continuously therein for a period of three (3) months immediately preceding 
the subsequent leave of absence without pay. Notice of such subsequent leave of 
absence without pay shall be approved by the Personnel Officer. 
In an exceptional case, the Personnel Officer may for good cause shown, waive the 
provisions of this rule to permit an extension of the leave of absence without pay for 
an additional period not to exceed in the aggregate two (2) years from the date of 
commencement thereof. 
Failure of an Employee to return to hisher position on the date of the expiration of 
such leave of absence without pay or any authorized extension thereof shall be 
deemed a resignation from the service upon the date such leave of absence without 
pay commenced. 
During this period of unpaid leave the Town shall make available to the Employee 
participation in the Town's health and/or dental plan, the cost to be fully paid by the 
Employee. 
Jurv Duty Leave 
Employees shall be granted a leave, with pay, any time they are required to report 
for Jury Duty or Jury Service. Proof of service shall be supplied by the Employee 
as soon as possible after Jury Duty is completed. Any payments for jury duty 
received by the Employee, except payment for transportation and/or meals shall be 
turned over to the Town by the Employee. 
TITLE 11 SUPPLEMENTARY BENEFITS 
1100 Lavoffs 
1100.1 a) Any layoffs shall be in the reverse order of seniority and recall shall be in 
the order of seniority. 
b) This section is subject to Veterans rights as provided by Sections 80 and 
85(7) of the Civil Service Law. 
1101 Dental and Hospitalization 
1101.1 The Employer agrees to provide Travelers Insurance Company Comprehensive 
Dental Expense Benefit Plan as set forth in the Plan Booklet attached and 
incorporated as part of this Agreement. The Employer will pay the cost of such 
coverage for full time and regular part-time Employees. Employees will be eligible 
for dental coverage on the 1st day of the month following their first anniversary of 
employment with the Town. 
1101.2 The Town shall pay the full cost of the Municipal Employee Benefit Consortium 
Coverage and prescription plan of the MEBCO as set forth in the Plan Booklet 
attached to and incorporated as part of this Agreement, and the regulations 
governing the State Health Insurance Plan for the Employees and their eligible 
families and retirees and their eligible dependents. Employees who, prior to 
December 3 1, 1995, were required to contribute toward the cost of the M.E.B.C.O. 
health plan or alternate coverage shall, effective January 1, 1996, be provided with 
fully paid MEBCO coverage or alternate coverage to a maximum of the cost of 
MEBCO coverage. In the event an Employee shall prefer to adopt any other option 
under the health insurance plan or an HMO plan, helshe shall have the right to do 
so; however, any additional cost shall be paid for by such Employee by payroll 
deduction. 
The Town may switch carriers to another plan providing comparable coverage to the 
MEBCO plan as of January 1, 1995. At least ninety (90) days' notice shall be given 
to the Union. 
1101.3 The hospitalization and medical provisions of this Agreement shall be available at 
no cost to the Employee, for all Employees and their eligible dependents covered by 
this Agreement and said benefits shall be available at no cost to the retiree, for the 
retiree and the retiree's eligible dependents. 
In the event of the death of an Employee or retiree, the health insurance and dental 
plan coverage set forth herein shall be provided to the surviving spouse 
and eligible dependents of the Employee or retiree to the maximum extent available 
through the plan(s). 
1102.5 In the event that a retiree is employed after retirement and such employer provides 
health insurance on the retiree and the retirees eligible dependents, the 
Town shall not be obliged to provide health insurance until the retiree leaves such 
employment. 
1 102.6 Retirement means separation from Town service and upon the date of separation 
from Town service the retiree is entitled to benefits from the New York State 
Employees Retirement System on hisher date of separation. 
Life Insurance 
All Employees shall be covered by Life Insurance policy that provides a death 
benefit equal to two (2) times the annual salary of the Employee and the spouse of 
such Employee shall be covered by a Five Thousand ($5,000.00) Dollar life 
insurance policy. Such insurance coverage shall be fully paid by the Town and shall 
terminate upon retirement. 
Retirement Plan 
The Employer shall provide: a) for each Employee coverage under 75(i) of the New 
York State Improved Career Retirement Plan, which provides for one-half (112) pay 
after twenty-five (25) years of service at no cost to the Employee, at the 1150th 
computation, optional twenty (20) year Retirement, at the 1150th computation, and 
b) coverage under 60b of the New York State Retirement Law, guaranteed ordinary 
death benefit, maximum Twenty Thousand ($20,000.00) Dollars for those 
Employees eligible. 
Maintenance of Benefits 
Any benefit presently in effect for Employees covered by this Agreement will be 
retained and remain in force as if such benefit is a part of this Agreement, except 
where such benefit has been abridged by this Agreement, (i.e., annual vacation buy- 
outs, assignment of Town vehicles) or where it has been otherwise mutually agreed 
between the Union and the Employer in writing, endorsed by the Union and the 
Employer. 
Photo Identification Cards 
The Employer shall provide, at no cost to the Employee, wallet size photo 
identification cards for all Employees. 
Credit Union 
The Employer agrees to cooperate fully with any attempt by the Union to establish a 
Credit Union. The Town agrees that this cooperation will include possible payroll 
deductions with the correct authorization. 
Long Term Disability 
The Employer shall provide each Employee with long term disability insurance 
which provides coverage for work related and non-work related illness andlor 
injury. Said insurance shall provide the Employee eighty percent (80%) of normal 
salary for a period of not less than one (1) year. During this period the Employee 
and eligible dependents shall continue to be provided, at no cost to the Employee, 
with all medical and dental benefits set forth in this Agreement. 
Before an Employee elects to institute this benefit, the Employee may utilize any 
accumulated leave balance due the Employee. 
TITLE 12 
1200 
1200.1 
GENERAL PROVISIONS 
Labor-Management Committee 
a. Upon request of either party, conferences shall be held between representatives of 
the Employer and representatives of the Union on important labor matters, which 
may include the discussion of procedures for avoiding future grievances and other 
methods of improving the relationship between the parties. 
b. Arrangements for such meetings shall be made in advance and shall be held at 
reasonable hours. 
A maximum of three (3) Employees acting on behalf of the Union shall suffer no 
loss of time or pay should such meetings fall within their regular work hours. 
Term of Agreement 
This Agreement is effective as of January 1, 2003 and expires on December 31, 
2004. 
ENDORSEMENT 
IN WITNESS WHEREOF, the parties have executed the foregoing Agreement 
and have hereunto set their hands and seals: 
TOWN OF CORTLANDT 
LOCAL 456, I.B.T. 
BY: Jr 
,//DAN I&ItAkE SR.. Trustee 
Date: 
APPENDIX A 
TOWN OF CORTLANDT - LOCAL 456 
SALARY SCHEDULE 
1/1/03 TO 12/31/03 
Grade 
4T 
5 T 
6T 
7T 
8T 
9T 
10T 
11T 
12T 
13T 
14T 
16T 
(1) The 
Title 
Program Coordinator 
Nutrition Manager 
Youth Advocate 
Sr. Rec.Leader -Sr. Citizens 
Rec. Supervisor 
Youth Coordinator 
Recreation Specialist 
Senior Youth Aide 
Bookkeeper 
Court Clerk 
Deputy Town Clerk 
Inventory & Supplies Mnar 
Assistant Planner 
Working Supt.of Highway 
Div. of DES 
Env.Facility Parks Manager 
of DES 
Environmental Monitor 
Open Space Coordinator 
Social Worker 
Distribution Superintendent 
Senior Assistant Planner (1) 
Asst Recreation Superintend. 
Deputy Comptroller 
Dep. Dir of DOTS Code 
Enforcement 
Deputy DOTS Planning Dir 
Purchasing Director 
Assistant Director of 
Technical Services 
Planning Director 
STEP 5 
15.02 
15.77 
49,84 1 
23.9620 
56,110 
26.9760 
55,158 
26.5 183 
54.262 
26.0875 
60,087 
28.8880 
64,350 
30.9375 
74,175 
35.661 1 
79,364 
38.1558 
88,945 
42.7620 
99,842 
48.0000 
:urnbent Senior Assistant Planner 
STEP 4 
14.30 
15.03 
47,3 52 
22.7654 
53,433 
25.6889 
52,403 
25.1938 
5 1,550 
24.7837 
57,O6 1 
27.4332 
61,137 
29.3928 
70,526 
33 .go67 
75,7 14 
36.4010 
84,738 
40.7394 
94,847 
45.5995 
ive Januaq 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
- 
shall, effe 
STEP 3 
13.63 
14.3 1 
44,984 
2 1.6269 
50,884 
24.463 5 
49,780 
23 .9327 
48,972 
23 S442 
53,958 
25.94 13 
58,080 
27.9230 
67,065 
32.2428 
72,25 1 
34,7361 
80,735 
38.8149 
90,107 
43.3 192 
forth for Grade 12T at Step 3 and shall be advanced one (1) step annually pursuant to 900.3 of this 
Agreement. 
(2) The incumbent Assistant Recreation Superintendent shall, effective January 1,2003, receive the 
annual salary set forth for Grade 12T at Step 3 and shall be advanced one ( 1 )  step annually pursuant to 
900.3 of this Agreement. 
APPENDIX A 
TOWN OF CORTLANDT - LOCAL 456 
SALARY SCHEDULE ' 
Grade 
4T 
57' 
6T 
71' 
8'r' 
9T 
10T 
- ~p 
I I I '  
-- 
12'1. 
Title 
Program Coordinator ' , 
Nutrition Manager 
Youth Advocate 
Sr. Rec.Leader -Sr. Citizens 
Rec. Supervisor 
Youth Coordinator 
Recreation Specialist 
Senior Youth Aide SCC 4 h 
Bookkeeper 
Court Clerk 
Deputy Town Clerk 
Inventory & Supplies Mngr 
Assistant Planner 
Working Supt.of Highway 
Div. of DES 
Env.Facility Parks Manager 
of DES 
Environ~nental Monitor 
Open Space Coordi~iator 
Distribution Superintendent 
Senior Assistant Planner (1) / 
Ass1 Recreation Shp4wka1-5~ 
Deputy Comptroller 
Dep. Dir of DOTS Code 
I 
En Torcement 
Deputy DOTS Planning Dir 
- ~ - 
Purchasing Director 
Assistant Director of 
r'echnical Services 
:'lanning Director 
STEP 2 
12.98 
13.64 
42,736 
20.5462 
48,463 
23.2995 
46,124 
22.1750 
46,522 
22.3663 
5 1,500 
24.7596 
55,177 
26.5274 
63,770 
30.6587 
64,959 
3 1.3029 
LS, 5 Pi 
76,938 
36.9894 
85,603 
41.1553 
ve the annt 
STEP 1 
12.37 
12.99 
40,598 
19.5 1 83 
46,164 
22.1942 
44,928 
2 1.6000 
44,198 
2 1.2490 ' 
48,924 
23.5212 
52,4 19 
20.20 1 8 
60,955 
29,3053 
6 1,833 
29.7274 
73,329 
35.2543 
8 1,323 
39.0976 
I salary set 
forth for Grade 12T at Step 3 and shall be advanced one (1) step annually pursuant to 900.3 of this 
Agreement. 
(2) The incumbent Assistant Recreation Supervisor shall, effective January 1, 2003, receive the annual 
salary set forth for Grade 12T at Step 3 and shall be advanced one (1) step annually pursuant to 900.3 of 
this Agreement. 
APPENDIX "A" 
TOWN OF CORTLANDT - LOCAL 456 
Grade 
4T 
5T 
6T 
7T 
8T 
9T 
10T 
11T 
12T 
13T 
14T 
16T 
SALARY SCHEDULE 
1/1/04 TO 12/31/04 
Title 
Program Coordinator 
Nutrition Manager 
Youth Advocate 
Sr. Rec.Leader-Sr. Citizens 
Rec. Supervisor 
Youth Coordinator 
Recreation Specialist 
Sr. Youth Aide 
Bookkeeper 
Court Clerk 
Deputy Town Clerk 
Inventory & Supplies Mngr 
Assistant Planner 
Working Supt.of Highway 
Division of DES 
Facility Env. Parks Manager 
of DES 
Environmental Monitor 
Open Space Coordinator 
Social Worker 
Distribution Superintendent 
Senior Assistant Planner 
Asst. Recreation Superintend. 
Deputy Comptroller 
Dep. Dir of DOTS Code 
Enforce. 
Deputy DOTS Planning Dir. 
Purchasing Director 
Assistant Director of 
Technical Services 
Planning Director 
STEP 5 
15.54 
16.32 
51,586 
24.8001 
58,074 
27.9202 
57,089 
27.4466 
56,161 
27.0004 
62,190 
28,8990 
66,602 
32,0203 
76,771 
36.9091 
82,OO 1 
39.4236 
92,058 
44.2587 
103,337 
49.68 13 
STEP 4 
14.80 
15.55 
49,010 
23.5625 
55,303 
26.5880 
54,237 
26,0755 
53,355 
25.6514 
59,058 
28.3933 
63,277 
30.421 5 
72,994 
35.0933 
78,224 
37.6077 
87,703 
42.1649 
98,167 
47.1957 
STEP 3 
14.1 1 
14.82 
46,559 
22.3841 
52,666 
25.3202 
5 1,523 
24.7707 
50,686 
24.3683 
55,846 
26.8490 
60,113 
29,9003 
69,4 12 
33.3712 
74,640 
35.8846 
83,561 
40.1736 
93,26 1 
44.8370 
STEP 2 
13.44 
14.12 
44,232 
2 1.2654 
50,159 
24.1 149 
47,73 8 
22.95 10 
48,150 
23.1490 
53,302 
25.6260 
57,108 
27.4558 
66,002 
31.7317 
7 1,232 
34.2461 
79,63 1 
38.2841 
88,599 
42.5957 
STEP 1 
12.80 
13.44 
42,O 19 
20.2014 
47,780 
22.97 12 
46,501 
22.3563 
45,745 
2 1.9922 
50,637 
24.3447 
54,254 
26.0834 
63.089 
30.33 13 
67,997 
32.6909 
75,895 
36.4880 
84,169 
40.4659 
" - 
a .=.=3 : G3.1 r \  . m a  a- 4 %  141 l LOCAL Lo. 456 
BERNARD E. DOYLE 
Presrdent 8 Business Manager 
EDWARD DOYLE. JR. 
Secretary-Treasurer 
Phones: (91 4) 592-95001112 
(91 4) 769-5577 
Fax: (91 4) 592-4266 
Affiliated with 
International Brotherhood of Teamsters 
-
Affiliated With 
New York State Building and 
Const~ction Trades Council 
Westctiester-Putnam Bwlding Trades Councrl 
. . 
. ,.n 
c ,  .:o. Central Avenue Elmsfcrd, New York 10523 
February 5,2003 
Thomas Wood, Esq. 
Town Attorney, Town of Cortlandt 
153 Albany Post Road 
Buchanan, NY 105 1 1 
RE: Local 456 I.B.T. and the Town of Cortlandt 
"Senior Recreation Leader" 
Dear Mr. Wood: 
This letter sets forth the agreement of Local 456,I.B.T and the Town of Cortlandt in 
respect to the above-referenced Civil Service title. 
The title "Senior Recreation Leader" appears on page 46 and 47 of the collective 
bargaining agreement between Local 456, I.B.T. and the Town of Cortlandt. Local 456,I.B.T. 
and the Town of Cortlandt agree that any employee holding the title of "Senior Recreation 
Leader" and their status as a Local 456, I.B.T. bargaining unit member is subject to the final 
Public Employment Re1ario;ls Bmrd (P.E.R.B.) determination in P.E.R.B. Case No. CP-830. 111 
the event that P.E.R.B. dete~r;,ines that ;he title "Senior Recreation Leader" is included in the 
Local 456, I.B.T. bargaining unit, those employees holding that title shall be entitled to the 
annual salary and other terms and conditions of employment set forth in the Local 456. I.B.T. 
and the Town of Cortlandt contract, retroactive to January 1,2003. 
Legal Counsel 9 r n b 1 ~  
Private Secror: 
'Ti&&&, PLhmm mdg& g-h Honorary Presidents Roy Barnes John Acropolis 
Public Secror: 
dGU Yd Edward Doyle Brian Lucvk 
Thomas Wood, Esq. Page 2 
February 5,2003 
Until such time as P.E.R.B. Case No. CP-830 is resolved, those employees holding the 
title of "Senior Recreation Leader" shall continue to receive the same salary and terms and 
conditions of employment that they presently enjoy. 
Sincerely, 4 Q / ~ G  i P- 7 
BERNARD E. DOYLE U 
- :fmh 
cc Samuel Carcoa 
Christopher Kehoe 
John P. Henry 
Brian Lucyk, Esq. 
Bernard E. Doyle 
Dan Kane, Sr. 
I CONCUR: 
Date: 
Thomas Wood, Esq. 
RESOLUTION 
(Authorizing the Supervisor to Execute a Contract for 
200312004 with Teamsters Local 456) 
WHEREAS, the Town Board previously authorized the Town Attorney, 
Town Comptroller and Human Resource Manager to negotiate with the 
Teamsters Union 456, representing certain employees of the Town; and 
WHEREAS, the negotiating team has made a recommendation to the 
Town Board; and 
WHEREAS, the Town Board has had time to review and discuss the 
same; 
NOW, THEREFORE, BE IT RESOLVED, that the Supervisor be and 
hereby is authorized to execute a new Collective Bargaining Agreement with 
Teamsters Local 456, representing certain employees of the Town; and 
BE IT FURTHER RESOLVED, that said contract shall be the same as 
previously in existence, subject to the changes agreed to in the listing attached to 
this Resolution; and 
BE IT FURTHER RESOLVED, that said contract shall be in a form as 
approved by the Town Attorney. 
BY ORDER OF THE TOWN BOARD 
OF THE TOWN OF CORTLANDT 
JO-ANN DYCKMAN, Town Clerk 
Adopted on May 13,2003 
At a Regular Meeting 
Held at Town Hall 
TEAMSTERS TERMS AND CONDITIONS 
' a '  I b 
1. The term of the agreement would be for two years from January 1, 
2003 until December 31,2004. 
2. That certain titles which we have been using of employees who 
were already in the Teamsters have been correctly added. They are Senior 
Assistant Planner, Senior Recreation Leader, Senior Recreation Leader - Senior 
Citizens, Buildings, Grounds and Parklands Manager. 
3. The work day is 8 consecutive hours which includes a 45 minute 
paid lunch. This is a clarification of what has been the customary practice. 
4. We are reducing the amount of accumulated comp time from 420 
hours to 380 hours in 2003 and to 340 hours in 2004. 
5. We have agreed to liquidate everyone's compensatory banks down 
to 200 hours prior to February 28th. Obviously, the date has to be adjusted. This 
would reduce some of the 2 or 3 people who have time over and above that. 
6. Employees would be able to be paid up to 80 hours of their 
accumulated compensatory time in July of each year at their request. 
7. Also, effective January 1, 2003, upon three days notice, an 
employee's Department Head may direct an employee to attend a meeting and 
to cover that meeting utilizing flex time, that is an adjustment of their regular work 
week and that the time spent at the meeting would have to be utilized by the 
employee within 25 work days from the date of the attendance. This would be 
from any meeting up until 1 1 :00 p.m. After 11 :00 p.m. the employee would be 
entitled to compensatory time. This would be available to the Department Head 
as a maximum of one time per month. 
8. With respect to the Deputy Director of Code Enforcement and 
Deputy Director of Planning, they shall, included in their base salary, attend up to 
14 meetings per year. The meetings would run until 11 :00 p.m. In addition, for 
an additional $4,000 to the Deputy Director of Planning, he shall attend an 
additional 14 meetings, not to go beyond 11 :00 p.m. when it would then convert 
to compensatory time. Therefore, both Ken Verschoor and Barbara Miller will be 
receiving a $4,000 raise in their base salary but this will include 14 meetings 
being attending by them without additional compensatory time. Ken Verschoor 
would then receive an additional $4,000 on top of that to attend an additional 14 
meetings for a total of 28 meetings per year. This would include all Planning 
Board Meetings, Master Plan Meetings, Joint Board Meetings and any other 
meetings that he must attend. 
9. Additionally, by increasing the Senior Assistant Planner's title by 
$4,000 (Chris Kehoe) he would be required to attend up to 14 meetings as 
TEAMSTERS TERMS AND CONDITIONS 
designated by his boss during the course of the fiscal year without compensatory 
time. 
10. The salary of the Director of Purchasing will be increased by $4,000 
for his work as assigned by Local Law 1-2002 for coordination of the town-wide 
technology implementation. 
11. The salary of the Deputy Comptroller would be increased by $4,000 
for her work in implementing GASB Statement 34. 
12. Longevity would be provided for after 5 years at 1,000; after 10 
years $1,600; after 15 years $2,100; and after 20 years $2,600. 
13. The raise agreed for John Palmietto as Assistant Recreation 
Superintendent would be accomplished by moving his title from 13T to 12T. 
14. The employee's birthday will be eliminated as a holiday and the 
number of personal days will increase to four (4). 
